
https://icshrm.shrm.org/

Newsletter March 2022

REGISTER HERE

IMPORTANT MEMBERSHIP INFORMATION!

In order to better serve you we have purged our database
and we are asking all members to re-establish their

membership profiles. 

https:
https://icshrm.shrm.org/
https://icshrm.shrm.org/events/2022/04/icshrm-trivia-meeting
https://icshrm.shrm.org/user
mailto:imperialcalcasieushrm@gmail.com
https://www.oshachronicle.com/2022/01/06/march-2nd-deadline-to-electronically-submit-300a/
https://www.shrm.org/resourcesandtools/hr-topics/behavioral-competencies/pages/the-new-shrm-body-of-applied-skills-and-knowledge.aspx
https://www.shrm.org/ResourcesAndTools/hr-topics/technology/Pages/Hybrid-Workplaces-Space-Management-Tech.aspx
https://shrm.org/certification/about/body-of-applied-skills-and-knowledge/pages/default.aspx
https://www.hrmorning.com/articles/benefits-compensation-best-practices/
https://www.linkedin.com/company/imperial-calcasieu-society/?viewAsMember=true
https://www.mcneese.edu/internships


Email Support Visit our website

UPCOMING EVENTS!

ICSHRM Upcoming Event Dates
March 22- McNeese Spring Internship Soiree

mailto:imperialcalcasieushrm@gmail.com
https://icshrm.shrm.org/events/2022/02/membership-renewals


April 27 - HR Trivia
May 17 - EEO-1 Submittal Deadline
May 25 - Leadership and Strategy
June 29 - Reviewing Resumes Pros/Cons

OTHER 2022 Upcoming Events

September - Law Summit. PENDING More information coming soon.

Register For Upcoming Events HERE!

Highlights from February Meeting

ICSHRM conducted it's
first meeting for 2022.
This workshop was held
at the Pioneer Club in
the Chase Building. We
had many HR

https://icshrm.shrm.org/events/2022/09/law-summit
https://icshrm.shrm.org/events


Terminations and Leaves of Absence Select

How to Create a Fun Work Environment Select

Leadership Training - Communication Styles Select

professionals and
McNeese SHRM
students in attendance..

This workshop provided insights into the bad habits
developed by destructive HR leaders and how to
avoid developing these habits.

Which session would you like to attend the most?

2022 BOARD MEMBERS
President -  Christina "Chris" Detiveaux, SHRM-SCP, PHR
Treasurer - Chuck O'Connor, MBA
Secretary - Dana Taylor
President Elect - Vacant
Certification - Jennie Stevens, SHRM-CP
Events - Vacant
College Relations - Kristin Scott, PhD, SHRM-SCP
Membership - Marjorie Wesley
Workforce - Michelle McInnis
Diversity Director - Christina Bass
Communications Director - Michelle Martell
Director at Large - Candy Parker, SHRM-SCP, SPHR

https://campaignlp.constantcontact.com/forms/response?id=i8WulNjv_-i3DpPtI7uM7dkP6CIajzKTO6aCip5I5yQ0t4GmY5f6DZm65shtkaBkCq8OIIFnq-z3-OB2kJKBiRmWmCnNrrSDPr2EIxOkaxm9ptn5ZYxPLD5zBCUfqWqKIGPJ0J8-Ub3Dt7EjYckBa6VGd9Sc8DYuDvhUSzk0jp2fznOt-A2B0DpSgydmDqHtuzWk_BooTyXFYMefTsr-aw&encVer=1&c=&ch=
https://campaignlp.constantcontact.com/forms/response?id=i8WulNjv_-i3DpPtI7uM7dkP6CIajzKTO6aCip5I5yQ0t4GmY5f6DZm65shtkaBkCq8OIIFnq-z3-OB2kJKBiRmWmCnNrrSDPr2EIxOkaxm9ptn5ZYxPLD5zBCUfqWqKIGPJ0J8-Ub3Dt7EjYckBa6VGd9Sc8DYuDvhUSzk0jp2fznOt-A2B0DpSgydmDqHtuzWk_BooTyXXN6S9LkQxSg&encVer=1&c=&ch=
https://campaignlp.constantcontact.com/forms/response?id=i8WulNjv_-i3DpPtI7uM7dkP6CIajzKTO6aCip5I5yQ0t4GmY5f6DZm65shtkaBkCq8OIIFnq-z3-OB2kJKBiRmWmCnNrrSDPr2EIxOkaxm9ptn5ZYxPLD5zBCUfqWqKIGPJ0J8-Ub3Dt7EjYckBa6VGd9Sc8DYuDvhUSzk0jp2fznOt-A2B0DpSgydmDqHtuzWk_BooTyWrUSvPlZJhEA&encVer=1&c=&ch=


Celebrating McNeese Students



HR Professionals came together and volunteered to serve pancakes to
students during their Party in the College of Business. It was a great
opportunity to build relationships and recruit up and coming business

graduates.

Darryl Blunt
​Certified

SHRM-CP!

ICSHRM Award Frames

Majorie Wesley
​Certified

SHRM-CP!

ICSHRM Award Frames

Are you ready to
volunteer?

We are looking for people that
are interested in helping with:

Special Events



Communications &
Marketing
Conference Committee
Sponsorship Committee
Leadership

​ Call Chris
337-263-1355

EMAIL ICSHRM

EMAIL ICSHRM

​SPONSORSHIP OPPORTUNITIES
ICSHRM is looking for companies that could benefit from contact with HR

professionals, business leaders and owners in our area. 

Sponsorship Levels available at $250 - $5,000.

mailto:imperialcalcasieushrm@gmail.com
mailto:imperialcalcasieushrm@gmail.com
https://icshrm.shrm.org/forms/sponsorship-opportunities


At SHRM we are focused on five key policy areas that have a
meaningful impact on the workplace

NEWLY SHRM CERTIFIED!
Contact us when you receive your HR Certification. As a member of ICSHRM you will
receive a professional frame for your newly acquired designation.

Reminder: Submit your 2021 EEO-1 Component 1 report
Important dates:
The 2021 EEO-1 Component 1 data collection is tentatively scheduled to open
on Tuesday, April 12, 2022, and the tentative deadline to file the 2021 EEO-1
Component 1 Report is Tuesday, May 17, 2022. The EEOC will post any
updates regarding the 2021 EEO-1 Component 1 data collection to
www.EEOCdata.org/eeo1 as they become available.
Need a quick reminder of how you should be preparing for filing
the EEO-1 Component 1 report?
Ensure that your employees have all the following information:

Gender
Ethnicity/Race
EEOC Job Classification
EEO Establishment

Remember, the EEO-1 reporting is mandatory. If an employer fails or refuses
to file its EEO-1 component 1 report, the EEOC may compel an employer to

http://click.user.adp.com/?qs=c4b8cefa1eec5c6010f15bf5877e760209505adb6c8f67fd107330f83d1d4e2bd3e46bbbe8df34de7a89505eae3fb9d85f31fd9f2597fdf58ce56e8b23eb147c


file this form by obtaining an order from the US District Court. The penalties for
failure by a federal contractor or subcontractor to comply may include
termination of the federal government contract and debarment from future
federal contracts.
If you have any questions, please visit the EEOC website or check out our
FAQ for additional information.

REGISTER HERE

SHRM Annual Conference &
Expo 2022

Cause The Effect you want to have on the world of work and on your career.
Join us at SHRM22 for the largest gathering of HR professionals on Earth in
one of the most vibrant cities in America: New Orleans, LA. The event will
include four days of peer-to-peer networking, inspiring addresses from top
business and HR leaders, competency-based HR seminars, hands-on
workshops, plus curated content focused on some of the most pressing issues
facing HR: DE&I, workplace culture, talent acquisition and retention, and more.

JOIN US IN NEW ORLEANS!
Get the most out of your SHRM22 experience in
New Orleans by staying in a SHRM22 hotel with
your fellow attendees.
The SHRM22 housing block offers a wide array of hotels to choose
from—each with a unique vibe and short distance away from the
SHRM22 venue!

Secure the best available rates by booking your SHRM22 hotel stay
directly through our official SHRM22 housing partner, MCI.ner, MCI.

Reserve Housing

http://click.user.adp.com/?qs=f49a48e36cfec53938eade0c94efd3389aed14a725c53d355cc30ccdb816083c57b16dec2d795dd10ecded083b23e7bedc8df9338b12ae539f949ba1c7b91395
http://click.user.adp.com/?qs=f49a48e36cfec5396042918f1cd66495c23efe3fca283c58e540f41a4aaa698e4707d0b7d5177f72656cc9d8938dccc109a334c79dff787bc47b507195d289eb
https://annual.shrm.org/program-overview/
https://annual.shrm.org/news
https://www.mcisemi.com/shrm2022
https://annual.shrm.org/news
https://www.mcisemi.com/shrm2022/
https://www.mcisemi.com/shrm2022/
https://www.mcisemi.com/shrm2022/


SHRM Annual Conference & Expo in NOLA (June 12-15)  is only four
months away. Louisiana knows how to throw a party and SHRM22 is

already gearing up! To put on a conference of this size, SHRM will need
over 500 volunteers….and we need YOU!

 
This year, conference volunteers will have the opportunity to volunteer in

the following three (3) ways:
1.     In person: If you volunteer for one shift (approx. 5 hours), your

registration will be discounted to $795 and you will have full entry to the in-
person conference experience.

2.     In person: If you volunteer for three shifts (approx. 5 hours/each), you
will receive complimentary full entry to the in-person conference

experience.
3.      Virtual: If you volunteer a minimum of eight (8) hours, you will receive

complimentary full entry to the virtual conference experience.
 

Initially, local chapter members in Louisiana will be given priority for
volunteer selection…but the geographic area will expand as additional

volunteers are needed. 
 

If you are interested in volunteering, Join the SHRM22
Volunteer Interest List. (Please note: signing up on the interest list does
not guarantee a volunteer position.) If you are selected as a volunteer, you

will be asked to officially register as a volunteer and be given access to
the shift scheduling platform. Note: volunteers are responsible for their

own travel expenses.
 

Why volunteer?
·        Be a part of the experience that brings solutions to HR professionals to

cultivate a better workplace.
·        Earn SHRM recertification credits.

·        Save on the cost of the conference
·        Meet other HR leaders at the volunteer training/orientation

 
 

Keep up to date with SHRM22.  We can’t wait to see you!

https://r20.rs6.net/tn.jsp?f=001FrOReurdELh8BRUBawCf7J8hOPUZTSSpupRuv_A3V9daMi8MqMZ5TFQHxh0xehnDVHfPb6991e1ULcoVA-2C-RfcTX6FBt0bP0dOFJgwfX8VYW7UtbV0U5U4XtJY5fmgUkV95pMpITGCQw00Zhb1CprHWPa582EU3CSq_QXDr5iici7NSYCc9I8PdxI6Tg87HCNu0e1idiq9m0BPPpEvpU2Uy4A96bu1YnBFa-BV-wTkUmg033mwIS3C4UrkrCS63zpL3B7XbO848kGz3A3zOGwlfk6pzHLEjIw1jP7oBfq-t284uBULx__C_ZaoUdchSm9GKoKAEBPELv7hsCTYvJNm6j4KVfu5h6ZZ9Fq20W46DuyQniWF6K-p9n5DRGE5G8-WMiDkRDA9WmY_n3lX48H5-c1zWBnoGzqA-PBTShNYlKMDVo-aoBtjgKg8_MLYWrqNRoQ2hIZzwrEy3cczOKiTzI9hM3Ee7AXvgNZDn_xVnqIWU5UPwEYuxQpIiqxkkznTDOF1YqA9X1NqK0rb79lHq0JN31XU4YhxX67zzIjXQ5l8SX21NhPYln-YmkYysU3fCAEm8XVH3vKuXDkk1h1MnwQv8lA70Ac49X0Vu0bT6OywgorYbrZUXVv2ikxuG1Pc7rA04FE=&c=ZQ4mgkT6jZ1Wr6gB1OVuthohtbHfMRSdBsrPBVASTeywe9j9Z4wZCg==&ch=-webQL0fSocZk0kgtM4xt2MpX4v9oHOcpbiYFRWrvL7uR034PYa2qA==
https://r20.rs6.net/tn.jsp?f=001FrOReurdELh8BRUBawCf7J8hOPUZTSSpupRuv_A3V9daMi8MqMZ5TFQHxh0xehnDaeHR4IICpiTnQ226C9ofm3guezQVwLK2yoJ9Fidd3Ai2ATCQluhzly_AVzzC6YcDuL-QVqpD8Oa6gIAndSkAFjaA_NyxFHINjFuEKi1ETTa0xsCOgEZxi9BRzQt-f4yzkq74WuW1ZmM=&c=ZQ4mgkT6jZ1Wr6gB1OVuthohtbHfMRSdBsrPBVASTeywe9j9Z4wZCg==&ch=-webQL0fSocZk0kgtM4xt2MpX4v9oHOcpbiYFRWrvL7uR034PYa2qA==
https://r20.rs6.net/tn.jsp?f=001FrOReurdELh8BRUBawCf7J8hOPUZTSSpupRuv_A3V9daMi8MqMZ5TFQHxh0xehnDaeHR4IICpiTnQ226C9ofm3guezQVwLK2yoJ9Fidd3Ai2ATCQluhzly_AVzzC6YcDuL-QVqpD8Oa6gIAndSkAFjaA_NyxFHINjFuEKi1ETTa0xsCOgEZxi9BRzQt-f4yzkq74WuW1ZmM=&c=ZQ4mgkT6jZ1Wr6gB1OVuthohtbHfMRSdBsrPBVASTeywe9j9Z4wZCg==&ch=-webQL0fSocZk0kgtM4xt2MpX4v9oHOcpbiYFRWrvL7uR034PYa2qA==
https://r20.rs6.net/tn.jsp?f=001FrOReurdELh8BRUBawCf7J8hOPUZTSSpupRuv_A3V9daMi8MqMZ5TFQHxh0xehnDaeHR4IICpiTnQ226C9ofm3guezQVwLK2yoJ9Fidd3Ai2ATCQluhzly_AVzzC6YcDuL-QVqpD8Oa6gIAndSkAFjaA_NyxFHINjFuEKi1ETTa0xsCOgEZxi9BRzQt-f4yzkq74WuW1ZmM=&c=ZQ4mgkT6jZ1Wr6gB1OVuthohtbHfMRSdBsrPBVASTeywe9j9Z4wZCg==&ch=-webQL0fSocZk0kgtM4xt2MpX4v9oHOcpbiYFRWrvL7uR034PYa2qA==
https://r20.rs6.net/tn.jsp?f=001FrOReurdELh8BRUBawCf7J8hOPUZTSSpupRuv_A3V9daMi8MqMZ5TFQHxh0xehnDDXnBpYukNUH3v-oWpcsanpqQWq3IF2wo-ObKj_U6ramDPcpNmyUDzQfwLc-4vhI-MphCgRAzLk8nWHeO_l30SQ==&c=ZQ4mgkT6jZ1Wr6gB1OVuthohtbHfMRSdBsrPBVASTeywe9j9Z4wZCg==&ch=-webQL0fSocZk0kgtM4xt2MpX4v9oHOcpbiYFRWrvL7uR034PYa2qA==


Join SHRM22 Volunteer List

2022 WORKPLACE NEWS

March 2nd Deadline to
Electronically Submit
300A

The start of the New Year serves as
a good reminder to covered
employers that they must
electronically submit 300A data on
or before March 2, 2022, for the
calendar year 2021. Covered
employers include those with 250 or
more employees.

Read more
www.oshachronicle.com

The New SHRM Body of
Applied Skills and
Knowledge

Hybrid Workplaces Call
for Upgraded Tech

​Employees may finally return to the
office in earnest this year, but likely
not full time. Most workers say they
want to collaborate with colleagues
in the office sometimes and work
remotely at other times-although not
if the experience is going ...

Read more
www.shrm.org

SHRM Body of Applied
Skills and Knowledge

The SHRM Body of Applied Skills
and Knowledge™ (SHRM BASK™),

https://shrm.formstack.com/forms/2022_shrm_volunteer_interest_form
https://www.oshachronicle.com/2022/01/06/march-2nd-deadline-to-electronically-submit-300a/
https://www.shrm.org/ResourcesAndTools/hr-topics/technology/Pages/Hybrid-Workplaces-Space-Management-Tech.aspx


​The new SHRM Body of Applied
Skills and Knowledge will go into
effect in May 2022. These changes
demonstrate the evolution of not
only the document and the exams of
the SHRM certification program, but
also of our expectations for the
future of...

Read more
www.shrm.org

formerly the SHRM Body of
Competency and Knowledge®
(SHRM BoCK®), represents the
evolution of the SHRM Competency
Model by further defining the
knowledge areas in addition to the...

Read more
shrm.org

Benefits & compensation best practices for 2022 | HR
Morning

Why do employees feel they can call the shots when it comes to the benefits their
employers provide? Because those who stuck with their companies through 2020,
despite the many layoffs, mandates and shortages, expected to be compensated
for their ...

Read more
www.hrmorning.com

COVID-19 VACCINATION
RESOURCES
Can an employer offer vaccinations or ask
employees to get vaccinated? SHRM has
produced vaccination resources to help
those employers with tools, forms and
guidance.

Click Here for SHRM Vaccination Resources

https://www.shrm.org/resourcesandtools/hr-topics/behavioral-competencies/pages/the-new-shrm-body-of-applied-skills-and-knowledge.aspx
https://shrm.org/certification/about/body-of-applied-skills-and-knowledge/pages/default.aspx
https://www.hrmorning.com/articles/benefits-compensation-best-practices/
https://www.shrm.org/hr-today/news/hr-news/Pages/COVID-19-Vaccination-Resources.aspx


Volunteering with ICSHRM gets you valuable Benefits!

Become SHRM Certified
.

APPLY NOW

SHRM Foundation can provide FREE
MONEY FOR YOU. Opportunities can
be found at the SHRM Foundation
Scholarship.

https://www.shrm.org/certification/apply/exam-windows-and-fees/pages/default.aspx
https://www.shrm.org/foundation/ourwork/scholarships/pages/all-deadlines.aspx


Connect with us on
LinkedIn and Facebook

ICSHRM MISSION STATEMENT
It is the mission of Imperial Calcasieu SHRM to develop and expand

essential partnerships with human resource professionals, our
communities and the organizations we serve, to address the evolving

workplace, social trends, and human management.

VOLUNTEER OPPORTUNITIES
​

ICSHRM is looking for members to support
the student chapter by way of resume advice,
attending events and mentoring.

Contact kscott@mcneese.edu.

MSU STUDENTS NEED INTERNSHIPS
Morgan Turpin is the College of Business
Internship Director at McNeese State
University. Internships are structured,
supervised, and short-term programs in
which undergraduate or graduate
students perform tasks and duties within

an organization to gain knowledge and experience. Internships are often completed
over the course of one semester and students may earn monetary compensation from
their employer and academic credit from McNeese. Juniors, seniors, and MBA
students in the College of Business are eligible to take an internship course for credit
in the fields of Accounting, Finance, Business Administration, Management,
Management with a Human Resources Concentration, Marketing, and
Entrepreneurship.  Internships are a minimum of 150 hours and must be completed in



the a student’s major field of study.  For more information on internships please
contact Morgan Turpin at (337) 475-5554 or mturpin@mcneese.edu. ​

ICSHRM | www.icshrm.shrm.org

 ​  ​

mailto:mturpin@mcneese.edu
https://www.facebook.com/icshrm/
https://www.linkedin.com/company/imperial-calcasieu-society/?viewAsMember=true

